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Journal: International Journal of Advanced Research in Computer Science
e Description: Peer-reviewed journal which only considers original work. The biggest
publication platform for the past 12 years, for the researchers and students of computer
science and engineering across the world.
Research Methods: In the article, the researcher conducted a literature review to assess the
impact of training on cybersecurity awareness. The methodology involved searching scholarly
databases using specific keywords related to cybersecurity and training, yielding over 16,110
results. From these, thirteen studies published after 2010 were selected for review.
Discipline (and why): Based on the author's affiliation with Deakin University, the publication
in IJARCS, and the authors credentials, it is reasonable to conclude that this source falls within
the discipline of computer science, with a specific emphasis on cybersecurity education and
training.
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e Description: The Journal of Applied Psychology emphasizes the publication of original
investigations that contribute new knowledge and understanding to fields of applied
psychology (other than clinical and applied experimental or human factors, which are
more appropriate for other APA journals). The journal primarily considers empirical and
theoretical investigations that enhance understanding of cognitive, motivational,
affective, and behavioral psychological phenomena in work and organizational settings,
broadly defined. The editor-in-chief is Lillian Eby from the University of Georgia.

Research Methods: In this meta-analysis, the authors synthesized findings from various studies
to assess the effectiveness of leadership training programs. They examined how different design,
delivery, and implementation characteristics influence training outcomes. The study aimed to
provide a comprehensive understanding of the factors that contribute to successful leadership
development interventions.

Discipline (and why): Based on the authors' affiliations, and the journal's focus, this source falls
within the discipline of psychology with a particular emphasis on organizational psychology.
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of compelling evidence cannot be described to address every conceivable situation,
generally assessment of the work being reported must go beyond student self-report and
attitudinal data.
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Research Methods: This study randomly assigned computer science students to one of four
sections using different modalities. It used pretest scores on an applied exam as the covariate,
with post-test scores as the dependent variable. In this study, the authors investigated the
effectiveness of a "Present-Test-Practice-Assess" model in cybersecurity education. The
methodology involved presenting theoretical content, testing initial understanding, providing
practical exercises, and conducting assessments to evaluate learning outcomes. The study aimed
to determine if this structured approach could enhance the learning experience and improve
retention of cybersecurity concepts among students.

Discipline (and why): Based on the authors' affiliations, the journal's focus, and the research
methods employed, this source falls within the discipline of education, with a specific emphasis
on engineering education and cybersecurity training. The study's structured approach to teaching
cybersecurity concepts aligns with educational methodologies aimed at improving learning
outcomes in technical fields.



